CARCROSS TAGISH
FIRST NATION

PO Box 130. Carcross, Yukon YOB 1BO
(867) 821-4251
www.CTFN.ca

Employment Opportunity

/

Job Title: #26-48 Director of Lands and Natural Resources
Department: Lands and Natural Resources

Status: Permanent, Full-Time

Salary: level 13 ($74.29-$94.00p/hr)

Closing Date: September 15", 2026

This is an in-office position based in Carcross. Please note C/TFN does not provide
relocation assistance.

We welcome applications from all qualified candidates. However, priority will be given to
C/TEN Citizens, associate members, and Indigenous applicants. If you identify as a C/TFN
Citizen, associate members, or Indigenous candidate, please ensure this is clearly stated
in your application.

Carcross/Tagish First Nation Mission Statement

The Carcross/Tagish First Nation is mandated to protect the environment, health and
wellness, education and aboriginal rights of our citizens; to continue to preserve to protect
our culture, traditions, and languages; to protect and develop our natural resources and


http://www.ctfn.ca/

strengthen our economy and the Carcross/Tagish First Nation government for our future
generations.

Your Role

Reporting to the Executive Director and Executive Council, the Director of Lands & Natural
Resources is responsible for leading and managing Lands & Natural Resources programs
for Carcross/Tagish First Nation. The role integrates the Values and Virtues of Life and
ensures programs reflect all four life stages within C/TFN’s evolving circle governance
model.

Your Benefits

We are proud to provide a comprehensive benefits package designed to support our
employees’ financial well-being and professional growth. This includes competitive
salaries, a robust RRSP savings plan with employer-paid contributions, and career
development opportunities. Employees residing in more than 25kms from Carcross will
receive a gas stipend to help offset commuting costs.

Duties and Responsibilities

As the Director of Lands and Natural Resources, you will provide strategic leadership and
oversight for a diverse portfolio of programs and initiatives that support the long-term
growth and development of Carcross/Tagish First Nation. Some of the key responsibilities
include:

e Implement and administer C/TFN agreements, including Final Agreement, Self-
government Agreement, PSTAs

e Develop legislation, policies, and systems related to settlement land use and
management

e Ensure CTFN legislative priorities are developed, reviewed, and implemented
Program Development & Integration

e Oversee land management and natural resource programs

e Develop integrated service delivery approaches across departments

e Support heritage resource development, preservation, and language revitalization
strategies

Community & Intergovernmental Engagement

e Work with clan-based teams and community groups on land-use planning
e Collaborate with federal, territorial, municipal, and First Nations governments



e Support negotiation teams and intergovernmental initiatives
Essential Qualifications

e Bachelor’s degree in Political Science, Renewable Resources, or related field
(master’s preferred)

e Senior-level experience in land and natural resource planning and administration

e Experience in proposal writing, legislation, and policy development

Additional Qualifications

The successful candidate will have in-depth knowledge of C/TFN governance, history,
culture, and Traditional Territory, along with strong leadership, negotiation, relationship-
building, communication, organizational, and decision-making skills. They will have the
ability to work effectively with multiple levels of government and governance structures,
while maintaining confidentiality and handling sensitive information with professionalism
and discretion. The role requires regular engagement with C/TFN Boards, Councils,
Committees, and Citizens, as well as strong liaison and relationship-building skills with
Yukon, BC, and federal governments, municipalities, advisory councils, and external
partners. A high level of diplomacy, professionalism, cultural sensitivity, and the ability to
build and maintain positive working relationships will be essential to success in this role.

Conditions of Employment

e RCMP Criminal record check
e \Verification of education



